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Diversity, Equity, and Inclusion Policy Statement 
 

Spyglass Capital Management, LLC (“Spyglass”) is dedicated to cultivating a diverse, 
equitable, and inclusive workplace where all employees and volunteers, regardless of 
gender, race, ethnicity, national origin, age, sexual orientation or identity, education, or 
disability, feel valued and respected. Spyglass is committed to maintaining a 
nondiscriminatory approach and providing equal opportunity for employment and 
advancement. Spyglass respects and values diverse life experiences and heritage and 
ensures that all voices are valued and heard. 
 
In an effort to provide informed, authentic leadership for cultural diversity, equity, and 
inclusion, Spyglass strives to: 
 

• See diversity, equity, and inclusion as connected to its mission and critical to 
ensuring the well-being of its employees, volunteers, and the clients it serves 

• Acknowledge and remediate inequities within policies, systems, programs, and 
services, and routinely update, as needed 

• Advocate for, and support of, firm-level thinking in an effort to avoid systemic 
inequities 

• Practice and encourage transparent communication in all interactions 
• Commit time and resources to enhance diverse hiring opportunities  
• Be aware and conscious of establishing a hiring process that is free of any biases 
• Lead with respect and tolerance; expect this to be reflected in all employee actions 

and interactions  
 
Spyglass abides by the following action items to promote diversity, equity, and inclusion 
in the workplace: 
 

• Spyglass strives to be intentional and conscious of biases during the hiring, 
promoting, or evaluating process 

• Spyglass has empowered an employee to coordinate and lead Spyglass’s diversity, 
equity, and inclusion efforts 

• Spyglass will work with a third-party provider to conduct periodic diversity, equity, 
and inclusion training for all Spyglass employees 

 
 


